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EMPLOYMF:NT AGI{ElcMENT
 
BY AND BETWEEN
 
TIlE ONTEORA NON-TEACHrNG SUPERVISOR'S ASSOCIATION
 
ANn
 
THE ONTEORA CENTRAL SCHOOl, HISTRfCT
 
BOARD OF EDUCATION
 
FOR THE PERIOD
 
JULY 1, 2Ull TO J1JNE 30, 2016
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It is hereby undersluud that all modifications to existing Tcnns and Conditions as set fnrth in tlle 
attached contract shall nor take effect unlil 71112013 unless an earlier effective dale is explicitly 
refened to in the conlract. 
In order Lu receive retroactivity, an employee must be on the payroll at the time of r<1tiflcation of 
the agreemenL 
ON BEIIALf Of ASSOCTATTON ON BEIIALf OF ONTEORA CENTRAL 
SCHOOL DISTRICT 
BY: _ .~ (J 1A t'jeuc<->c 1v(d<-«.g _ By---A~,,~~ 
President Supenn endent 
DATE: 
_-£{-'-c.<.p-2.-__ 
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ARTICLE I 
Preamble 
The Onleura Non-Teaching Supervisor's Association, referred to as Association for the 
remainder of this documenl, declares its comnWl1 interest with the Ontcora Central School 
District Board of Education in the desire to supporl the finest possible education for the children 
of the Unteara Central School District consistent with the aspirations of the community. It is the 
AssOljation's purpose to accomplish ttlis desire through the continuation of the cooperative 
relationship bc.twe<:n the Board of Education and the Non-Teaching Supervisors of the OnteoIa 
Central School District. 
ARTICLE II 
Recognition 
The District hereby rccogniLt's the Association as the exclusive flnd sole bargaining 
representative for the titles of School LUBeh Manager, Director of facilities & Operations, 
District Head Custodian, and DirecLor of Transportation. 
ARTICLE III 
Rights of the Association 
A	 Before eliminating a position covered hy this Agreement, the Superintendent shall first 
directly consult with the AssociaLiun so that their views may be expressed, 
B,	 In the event of an employee resigning a position with the District, the employee will give 
written notification 30 calendar days prior to the effective date of the resignation, If such 
notice is not given, the employee shall forfeit any unused time accumulations that would 
otherwise result in a monetary payment to the employee. This does not preclude the 
employer from choosing Lo accepLless notice without penalty to the employee. 
C.	 Upon reasonable prior notice and approval by the District, the Assocj{jtion may conduct 
meetings in District building::; at times which do not interfere with the instructional 
schedule flild is subjcel Lo those Board regulations regarding the public usc of buildings. 
D.	 The District agrees to deduct from the salary M all members covered by this Agreemenl 
any initiation fees. dues or assessments. exclusive of VOTE/COPE contributions and 
agrees to remit same Lo SAANYS prior to the end of each month for which such 
deductions are made. Written authoriz.ation by the employee is to be furnished in the 
fonn approved by the Employl'r. 
rJYi ) 
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ARTICLE IV 
Negotiations Procedures 
A.	 No later than December 15th, of the year the contract will expire, the parties will enter 
into good faith negotiations over a successor Agreement covering the following period. 
ARTICLE V 
Grievance Procedure 
A.	 Definitions: 
L	 A grievance exists when an employee or group of employees of the Association 
claims that there has been a violation, misapplication or misinterpretation of an 
express provision oftms Agreement. A grievance shall be submitted within thirty 
(30) calendar days of when the grievant knew or should have known ofthe events 
leading up to the alleged violation. If a grievance is not submitted to arbitration 
then it will be deemed to have been waived, considered to be null and void and 
shall not be further processed. 
2.	 An aggrieved person is the person or persons making the claim or the Association 
on behalf of itself or a member. 
B.	 Purpose: 
1.	 The purpose of this procedure is to secure, at the lowest possible administrative 
level, equitable solutions to the problems which may arise affecting the welfare or 
working conditions of the association members. Both parties agree that these 
proceedings will be kept as informal and confidential as may be appropriate at any 
level of the procedure. 
2.	 Nothing herein contained will be eonstmed as limiting the right of any aggrieved 
person having a grievance to discuss the matter informally with any appropriate 
member of the administration, and having the gricvanee adjusted without 
intervention of the Association, provided the adjustment is not inconsistent with the 
terms of the Agreement. 
C.	 Procedurc: 
Since it is important that grievances be processed as rapidly as possible, the number of days 
indicated at each level should be cunsidered as the maximum and every effort should be 
made to expedite the process. The time limits specified may he extended by mutual 
agreement. "School days" shall be defined as days in which students are present and shall 
not include recess days, holidays, snow or other closing days whether for emergency of 
otherwise. 
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1.	 Level One: 
The grievant and/or the Association shall submit the grievance in writing to their 
supervisor. The Supervisor shall meet with [he !;!;rievant and/or Association within 
ten (10) school days of the request. The Supervisor shall communicate an oral 
decision within ten (10) school days of having orally heard the grievance. 
2.	 Level Two: 
If the aggrieved and/or the Association is not satisfied with the oml disposition of 
hislher grievance at level one, or ifno decision has been rendered within ten (10) 
school days after presentalion of lhe grievance, the aggrieved may request a written 
decision on the grievance from the Superintendcnt of Schools who shall render a 
decision in writing within len (l 0) school days of the reqnest. 
3.	 Level 'l'hrec: 
If the aggrieved person is not satisfied with the di ..;position of hislller grievam:e at 
level two, or if no decision has been rendered at level two, then within ten (10) 
school days after the aggrieved received or would hflvc received a wrillen decision 
ilt level two, the aggrieved may lilt an appeal to the Board of Edneation within ten 
(10) school days after a decision by the SnperintendenL At the nexl regular school 
board meeting after receiving the writlen grievance, the Board will meet with the 
aggrieved person or the aggrieved person's representative for the purpose of 
resolving the grievance. cllle Board has the option IO consider the grievance based 
upon paper submission(s) in lieu of a meeting. 
D.	 Miscellaneous: 
If, in the judgment of the Association, a grievance affects any group within the Association 
membership, the Association may submit SHell gricwmc,e in writing 10 the Superintendent 
of Schools directly and process such grievance through level nT. 
ARTlCLl<: VI 
Association Staff CommuniCaLions 
The Association reserves the righl lo appoint a representative on any committee when oLher 
school employee associations are permitted to appoint. 
ARTICLE VII 
Prolessional Improvement 
A	 The parties support the principles of professional g:rowth of Association members 
through participation by Associalion members in professional organizations in the areas 
of their specialization. If absence from school during sc,hoo1 hours is required, approval 
of the Superintendent or her designee must first be obtained. 
8.	 Acccptance or rejection of such conferences or meeting requests shall be solely within 
the province of the SuperinLemlent and her designee. 
C.	 The District will provide up to $1,000.00 annually for each aSSocIatIOn member for 
training, seminars, anJ/or workshops that arc takcn collaborativcly and cncourage 
mcmber intcrdependency. 
ARTICLE VIII 
Work Day -- Wcck- Ycar 
A.	 Eal;h member is a twelve month salaricd employee and is required to work the full 
calendar year and shall receive all holidays which apply to teaching and non-teaching 
empluyees. Members may be requircd to n~port 10 wurk when school is closed due Lu 
inclement weather as directed hy the Superintendent. 
R.	 On July 1sl each year, memhers shall receive: 
1.	 15 days vacation pro-rated in the first year and up to five years. 
2.	 20 days vacatiun on July 1 uftheir sixLh year and up La len years. 
3.	 2.'5 days vacation on July 1 of their eleventh year and all. 
C.	 Eaeh member shall be pennined to bank unused vacation days ench year up to a reserve 
of 10 days maximwn above eligibility for the current year. 
D. Each member shall be permitted to buy back up to ten (10) unused vacation days per year 
aL a buy back rate of-1I260 lh of their annual salary. The cash back payment shall nol bc 
added to the ba<;e salary. 
ARTICLE IX 
Fringe Benefits 
A Health Insurance 
1.	 The District shall contribute the following percentages to an employee and 
dcpendenL(s) health insurance premiums for thuse enrulled in the DEHIC 
Alternate PPO with the District. 
a) July 1,2013 90% 
b) Julyl,2UI4-SS% 
c) July 1,2015 - 85% , 
2.	 The District shall have the right to change the Insurance plan so long as the 
benefits arc comparable to the existing pIElH. 
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1.	 It is agreed thaL members of the unit represented by the Association may direct the 
District to remove themselves [rom health insurance coverage in exchange for a 
payoul under the following rules: 
a)	 All selections and request for reinstatement shall be in 'Nriting. 
h)	 Employees electing to waive insurauee coverage shall demonstrate 
to the satisfaction of the Business Office that they have adelJLlate 
alternaLive coverage. 
c)	 ExcepL lor married couples both working for the District (see 
Section 4 below), employees opting to waive coverage and receive 
a payoul in lieu of insurance shaLl be enlilled to an annual payment 
as fo1\\1ws: 
$2.200.00 Family or $1.700.00 Tndividufli. 
d)	 Employees withdrawing for a full year as of July 1,J will be paid 
halfthe amount in December and half the amount the following JUIlC. 
Payments will be made in December and June following 
withdrawal via a separate check. Employees who withdr<Jw after 
the start or the school year in September will receive pro rata 
payments in the same manner. 
e)	 Any individual electing this: option may revert to the plan of 
previous enrollment subject to the provisions: of each individual 
plan. 
4.	 Health Insurance huyout will be mandatory for Disttict employees whose spouse 
is also a DisLricl employee. The employee opting out of family coverage will 
receive two thousand nine hundred and fifty dollars ($2,950). The cmployee will 
not be eligible lor individual coverage. Employees wiLhdrawing for a full yem (lS 
of July r' will he paid IlllJf thc amolUlt in December and half the amount the 
following June, Payments will be made in December and June foll\1wing 
"vithdrawal via a separate check. Employees who withdraw after the stan of Lhe 
school yen)" in ScptcrnbeT vIm receive pm rata payments. 
5.	 Employees who become ineligible for the buyout because of death or divorce will 
be reinstated to the district hcalth insurance plan or HMO option, subjecl to the 
provisions of the plan. The reinstatement of the cmployee will cause the huyout to 
be prorated for that year, 
h.	 Health Insurance - Retiree." 
!-:',mployces must complete ten (10) cmnulative years of service with the DistricL and meet
 
the eligihility requirclIlcflls of ERS in order to be cligible Lo receive retiree health
 
insmance. TIle District contrillution for hcallh iusmance premium p(l)'mcnts for relirees:
 
shall he at the smne pereenLage of District contribution in dIee! for the retiring employee
 
, ( 
01{\y/
! 
l 
as of the dnte of retirement for individual coverage, or 50% of the diflerence between the 
individual and family premium costs for fAmily eoverage. 
c. Sick Leave 
Association memhers shall he granted eighteen (I8) sick leave days per year for personal 
sick leave or immediate family illness, and be permitted to aeeumulate 260 sick days. 
For the purpose of sick leave, immediate family shall be defined consistent with the 
[<amily and Medical Leave Act. 
d. Sick Leave Dank. 
The members ofONTSA shall be allowed to join Ihe OlA Sick Bank provided they 
adhere to the OTA Sick Bank rules. 
e. Payment for Unused Sick Leave 
Any employee eligible for retiree health insurance shall be paid for all unused sick leave 
days upon retirement from the District according to the following formula: 
Num. of Acc. Days Pa~ITlentAJnQMntPerDay 
1. 0-75days $0.00 
2. 76-100 days $43.00 
3. 101-125 Jays $58.00 
4. 126-175 days $78.00 
5. 176·200 days $103.00 
6. 201-260 days $106.00 
f. Bereavement Leave 
Association memhers will be pennitted five (5) days emergency leave with pay, per 
occurrence, for death of husband, wife, domeslit: pal·tner (as defined by the DEHIC) 
child, father, mother, sister, hrother, step-parent, step-child and grandchildren. A 
ma.'{imwn of three (3) emergent:y leave days per year with pay shall be granted for death 
of non-immediate filmily as follows: fnther-in-Inw, mother-in-law, sister-ln-law, orother­
in-law. and employee's grandparents, unde and aunt. 
g. Personal Leave 
Each member shall be granted four (4) days with pay for t:onduding personal business 
[hat Cflilllot be conducted at nny other time. Personal leave is not to he considered as 
vacation time. It implies thal the situation warranting usc of these days is considered to be 
more important thnn the professional's responsibility to the School District. Unused 
personal days will roll over to sick days. 
h, Disability roveragc 
The District will contribute up to $250.00 per year per member toward disability 
insurance witb the District. 
1. Vehic1eUse 
The Director of Transportation shall receive a stipend 01 $1,900 annually and the Direcwr 
of Facilities and Operations shall rcceive a stipend of $2,900 annually in consideration 
for the use of their personal vehicles for District business in lieu of receiving mileage 
reimbursement. 
J. Retirement Incentive 
Any employee with 20 years of service in the District Dnd a minimum of 10 years as a 
Non-Teach.ing Supervisor who retires in accordance with the eligibility reqllircmcnLs of 
ERS, during hislher first year of eligibility to retire without a penally under ERS 
regulations, is eligible to receive I% of their last year's contract salary multiplied by the 
number of years of District credited service in an appointed position. In order to be 
eligible for this retirement incentive, a unit member must submit his/her irrevocable letter 
of resignation to the Districl by January I Sl, 
k. Workers' rompensation 
In the event a unit member is injured while at work and Workers' Compensation covers 
the injury, the members shall receive, ror the first seven (7) days of time lost from work 
due to such injury, the difference between the amount paid by Workers' Compensation 
~md hislher regular salary. Thereafter, the District shall apply sick leave lime to the extent 
of the employee's at:.~umulation and current allotment of sick leave days. 'HIe District 
shall then be entitled to receive the advanced wage payment reimbursement from the 
Workers' Compensation insurer for all days for which sick leave has been paid. Upon 
receipt of the reim11ursemcnt from the Workers' Compensation insurer, the District shall 
reinstate sick lc::lve days on a pro-ratn basis (i.c.: the value of tbe reimbursement divided 
by the per diem rate of pay shall equal the percentage of sick leave). 
L WcU~re Plan 
The Association members will maintain membership in the OTA Benefit Trust. The 
District will fund the OTA I3enefit Tmst plan, provided it is allowed by the Plan, as 
follows: 
07/0l!!1 $1.)63
 
07/0111 2 $1,563
 
07/01113 $1,563
 
07/01114 $1,563
 
07/01115 51,563
 
- .. I 
( i\IJ '{,. \ I10 \ jilll 
The District shall make payments Lo Lhe funds semi-annually; one-half on October 1;1 and 
one·half on Deeember 15th, for the total amount. 
ARTICLE X 
Evaluation 
A 1TI111lmUll1 of one written evaluation, with conference, will be provided armually by the 
SuperinLemlenl or her designee for eaeh member. 
ARTICLE Xl 
Salary 
Nole thaL for the duration of this eurrcnt bargaining agreement (July 1,20 II through June 
30,2016) the School LW1Ch Manager will receive an additional $],500.00 each year 
added to their base salary after the percentage increase to bring their salary up to par with 
those similarly employed across the County, This clause will sunset on June 30, 2016. 
A.	 Salary increases for Association members shall be a~ follows: 
Year Increase 
Effective 07/01111 2% 
Effective 07/01112 2% 
Effective 07/01113 2% 
Effective 07/01114 2% 
Effective 07/01114 2% 
EJIective 07/011IS 2% 
B.	 Longevity [or conlinuous years of service with the Onteora Central School District shall 
be paid as follows effective 07/01111: 
At the conclusion of 3 years $500 
At the conclusion of 5 years $1,000 
At the conclusion of 7 years $1,500 
At the conclusion of 10 years $2,250 
At the conclusion of 15 ye£l.-s $2,750 
At the conclusion of 20 yeous $3,000 
At the conclusion of 30 yea.-s $4,000 
Longevity shall not be ellmulative, shall not he added to base pay and shall be paid based 
upon years of selY'iee with the OnLeora Cenlral SchooL District. 
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ARTICLE XU 
f\.-liscellaneous Provisions 
A.	 1bis agreement shall constitute the full alld completel:ommitments between boLh parties 
Dud may be altered, dmnged, addeu lO, deleted from or modi1ieu only through the 
voluntary mutual con.sent of the parties in a wrilLen and signed amendment Lo this 
Agreement. Before the Board {ldopLs a change in personnel policy which affects wages, 
hours, or any other condition of employment whidl is not covered by the terms of this 
Agreement, the Association \\,."ill have the right to be consulted on such items. 
B.	 11' any provision of this Agreement or any application of the Agreement to any member or 
group of members shall be found contrClry [0 law, then such provision or application shall 
not be deemed valid and subsisting except to the extcnt permitted by law, l1ut all other 
provisions or application shall continuc in full {"orce and effect. 
C.	 The Board of Ed.ucation shall providc one copy of this Agreement to each member 
employed for the school year covered l1y this agreement. 
D. IT IS AGREED BY AND	 BETWEEN THE PARTIES THAT ANY PROVISION 
OF TillS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR [lY PROVIDING 
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOM¥. EFFECTIVE 
UNTIL THE APPROPRJATE LEGISLATIVE BODY HAS GIYEN APPROVAL. 
ARTICLE XIII 
Personnel Files 
A.	 All materials in the persound lolder shall he open to [he inspection of the member, 
excepting letters of recommendation. 
D.	 The member shall haye the privilege and rightlo submit a written reply (0 any material in 
hislher personnel folder. His/her answer shall be reviewed. by t."Ie Superintendent, then 
attached to the appropriate material and placed in the folder. 
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ARTICLE XlV 
Term of Agreement 
This Agrccmenl shall be effective as of July 1, 2011 and shall continue in effect until June 30, 
2016, 
ON BEHALF OF ASSOCIATION ON BEHALF OF ONTFORA CENTRAL 
SCHOOL DISTRlCT 
,./1/ / ':1./VrjV /~_4 
/1 //7 ,,_'/_ :l/BY _\)au~IJ{,~~ BY: ~," ,II' /-1..,) 
President uperiiftenctent of Sdmols" 
J'-c I-i DATE: DATE: __i,;(;L"IJh(c=CJ-'-1-1.;.1_7L'_ 
,. / J 
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